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1. Introduction
The leadership style of a leader can shape a comprehensive management in the administration under him. In the aspect of school leadership, the principals are the leaders who are responsible for managing and leading the school by realizing the policies of the ministry (Mohd. Muzakir, 2015). According to Mariani et. al, (2017) this professional leadership practice indeed provides a concept of attention and encouragement among teachers and students. In general, good leadership should influence the followers under the organization in performing a task to achieve the goals of the organization (Johansson, Miller & Hamrin, 2014). Thus, scholars acknowledge that leadership style does indeed influence the character under its followers or employees in terms of attitudes, behaviors, emotions as well as levels of thinking (Cetin et al., 2012).

In the era of 21st century education, the field of education is also undergoing rapid changes in the teaching and learning system. However, concerns remain in terms of the qualifications and competencies of school principals as skilled and competent school managers and leaders to enhance the development of this education in the 21st century era (Dina & Mohamed, 2019). These changes need to be coordinated also from the leadership of the principal so that each action gets a better influence on more consistent ethical behavior (Megat, 2017).  In the context of the leadership of principals in schools, the level of self-efficacy influences their ability to make any desired changes in their respective schools. In this study, it refers to the data obtained from the researcher on the self -efficacy in the leadership of the principal in performing any organizational transformation. The influence of school leaders was found to influence the formation of school cultural atmosphere that plays an important role in school activities (Mohd. Faizullah, 2014). This effect can also be seen in the behavior and actions of principals are indeed influential in teaching leadership (Mohd Yusri, 2012). The transformational leadership performed by the principals also found to be supportive for a positive effect on the teachers, contributing positive school culture and strengthening of organisational change process of the educational institutions (Atasoy, 2020).
2.  Leadership Self-Efficiency (Lse)
In general, self -efficacy refers to a person's belief in his or her ability to perform an action to achieve a desired goal (Bandura, 1997). In fact, according to Bandura & Locke (2003), self-efficacy is able to influence individuals in terms of way of thinking (whether thinking from a positive or negative angle), self-motivation, self-resilience and quality of emotional well-being. Based on the concept of self -efficacy put forward by Bandura (1997), then the definition of Leadership Self -Efficacy (LSE) specifically carries the meaning of an individual’s belief in his ability to carry out responsibilities as a leader (Dugan et al., 2013). Even LSE-related studies show there is a positive relationship between self-efficacy and leadership (Ramchunder & Martins, 2014; Niyogi & John, 2017; Abou 2017). An instrument construction study conducted by Bobbio & Manganelli Rattazzi (2009) stated that leadership self-efficacy is measured through six dimensions namely (i) initiating and leading change (ii) selecting effective followers and assigning responsibilities (iii) building and managing interpersonal relationships within groups (iv) demonstrate awareness and self -confidence (v) motivate members of the organization, and (vi) obtain consensus from group members. The results of the analysis show that studies on self -efficacy and leadership are mostly conducted at the school level or in the field of education such as the study conducted by Omar et al. (2019) who examined the relationship of principal leadership and teacher self-efficacy in general.

A study by Md. Noor, Andi Audryanah (2007) found that the perception of male teachers on the teaching leadership of principals is higher than female teachers. However, teachers' perceptions of self-efficacy shown by their principals were more or less the same. The t-test results also showed that there were significant differences in teaching leadership and self-efficacy between male and female principals where teaching leadership and the self -efficacy of female principals was higher. In addition, Kausal's study (2013) found that there is a very strong correlation between teaching leadership and self -efficacy conducted among school principals in Sabah. Hence, this study is conducted to investigate the level of LSE among religious school principals in Malaysia. They were selected from all SABK schools tha implement the Kurikulum Bersepadu Dini (Religious Integrated Curriculum) as instructed by the Ministry of Education Malaysia since 2014. 
3. Research Objectives
In order to ensure the 20th century education transformation target is achieved especially in the post COVID-19 pandemic challenge at SABK-KPM schools, this study was conducted to measure the level of LSE of religious school principals involved from the aspects of (i) motivating group members, (ii) creating synergy, (iii) showing awareness and self-confidence and (iv) creating change.
4. Conclusion
In general, the quantitative findings among SABK principals show that they have a high level of Leadership Self-Efficacy (LSE) in the four constructs of the questionnaire, namely i) motivating group members, (ii) creating synergy, (iii) showing self- awareness and confidence and (iv) creating change except in a few modest items related to confidence that subordinates will accept their ideas as school administrators. In addition to the quantitative findings, the principals also provided additional comments and suggestions to improve the external factors that can affect their level of Leadership Self -Efficacy (LSE).

Thus, the results of this study can give implications to the formation of policies and strategies of each government sector in order to provide a 'proactive ecosystem' that is able to increase the level of Leadership Self -Efficacy (LSE) of SABK principals. The gap that occurs due to age differences and teaching experience between them can be improved by providing appropriate programs. The level of support in education services also needs to be reviewed to improve, especially in terms of workload, staff appreciation, promotion and upgrading of school infrastructure to further launch the work of SABK principals.
5. Acknowledgement

This study is supported by Research Management Centre Grant, Islamic University of Selangor (Grant no.: xxxxxxx) or any institution/person that support this study.

References

Avery, K. S. (2004). A psychology of early sufi sama: Listening and altered states. New York, NY: Routledge.

Chittick, W. C. (1993). The spiritual path of love in Ibn al-‘Arabi and Rumi. Mystics Quarterly, 4-16. Retrieved from https://www.jstor.org/stable/20717149 (accessed on July 27, 2018)
Ḥanafī, Ḥ. (1980). al-Turāth wa al-Tajdīd. Cairo: Dār al-Kutub al-‘Ilmiyyah. 
Nordin, M. Z. F., Abdullah, S., & Mansor, M. (2013). Religious liberalism in Sisters in Islam discourse: An analysis on identification. Proceeding of the International Conference on Social Science Research, ICSSR 2013. 4-5 June 2013, Penang, Malaysia, pp. 1047-1063.

Saad, S. (1990). The legal and social status of women in the Hadith literature (Doctoral dissertation, University of Leeds).

Shah, N. A. (2006). Women’s human rights in the Koran: An interpretive approach. Human Rights Quarterly, 28(4), 868-903.

Thoresen, C. E., & Harris, A. H. (2004). Spirituality, religion, and health: A scientific perspective. In T. J. Boll, J. M. Raczynski, & L. C. Leviton (Eds.), Handbook of Clinical Health Psychology, volume 3 (pp. 269-298). Washington, DC: American Psychological Association. https://doi.org/10.1037/11589-008
2

